
Great Lakes Coastal Community Economic Development Specialist 

New York Department of State – Albany, NY 

 

Job Type: Full-time, temporary (contract through May 31, 2020) 

Salary: Commensurate with experience, up to $68,000/year 

Location: Central New York 

 

Job Description 

The Natural Heritage Trust (NHT) is a New York State public benefit corporation 
established for the purpose of receiving and administering gifts, grants and other funds 
to advance a variety of parks, recreation, land and water conservation initiatives 
throughout New York State. The New York State Department of State (DOS) oversees 
compliance with the State Coastal Management Program (CMP) and New York State 
Ocean and Great Lakes Ecosystem Conservation Act.  The selected candidate for this 
position will be an employee of the NHT with work conducted under the supervision of 
DOS.  The Ocean and Great Lakes Technical Specialist will serve as a “circuit rider” 
providing outreach to Great Lakes local governments and communities, and is 
responsible for the following:  

• Conducting community scoping and surveys with a focus on: assessing local 
government and community capacity-building needs; assessing local government 
economic decision making that promotes or inhibits sustainable and resilient coastal 
development; assessing resilience of the local economy; and valuation of coastal 
natural resources and ecosystem services. 

• Working with local governments to develop appropriate coastal land use strategies, 
including a suite of options and best practices for alternative land use conversions 
and economic redevelopment strategies for non-resilient and vulnerable shoreline 
sites prone to frequent flood inundation (e.g., transfer of development rights, 
alternative property uses and relocation to alternative sites). 

• Fostering local small business development with partial focus on sustainable natural 
resources (e.g., aquaculture, coastal forestry products, urban farming, green 
infrastructure, ecological restoration to enhance ecosystem services and 
sustainable energy microgeneration.)  

• Working with local governments to develop local financing models for improved 
coastal development approaches, e.g., implementing green infrastructure to 
enhance ecosystem services, climate change adaptation and resilience, and local 
small business job creation. 

• Facilitating regional community and governance networking by developing and 
supporting local and regional networks for communicating, collaborating, planning, 
learning, and sharing best practices and insights.  

All activities will focus on New York’s Great Lakes coastal area, and will be consistent 
with the policies of the State Coastal Management Program (CMP) and approved Local 



Waterfront Revitalization Programs (LWRPs). The Specialist will receive training in the 
provisions and implementing regulations of the federal Coastal Zone Management Act, 
the New York State Waterfront Revitalization of Coastal Areas and Inland Waterways Act, 
the New York Ocean and Great Lakes Ecosystem Conservation Act, the New York State 
Community Risk and Resiliency Act, the State Coastal Management Program (CMP) and 
the New York State Great Lakes Action Agenda. 

Working out of a satellite office in central New York (to be determined), the Specialist will 
have the following responsibilities: 

a. Outreach to and communication with state and local government and community 
agencies through written and electronic correspondence and other communications; 

b. Periodic travel and overnight travel to coastal areas in New York to attend meetings, 
conduct site visits, complete surveys, and meet with state and local government 
officials and other community members; and periodic travel with overnight travel to 
Albany to attend meetings and trainings.  The amount of travel could range from 
30% to 60% of the individual’s time during any month. 

c. Conducting research on best practices in sustainable and resilient environmental 
and natural resources economic development; 

d. Conducting community economic analysis incorporating community development 
patterns, natural resources and ecosystem services; 

e. Preparing surveys, data visualizations, memoranda, reports and policy briefs with 
assessments, analysis recommendations and implementation strategies.  

f. Developing and assembling recommendations and strategies for sustainable coastal 
land use, including small business development and job creation 

g. Developing and assembling recommendations and strategies for local government 
finance models. 

h. Initiating and supporting local and regional communication and collaboration 
networks.  

Necessary qualifications include: a bachelor’s degree or higher in economics; 
environmental economics; economic development; public policy; business administration; 
natural resources management; coastal resources management; urban or regional 
planning; or a related field and at least three years of full-time work experience in either: 
1) economic development; 2) community development; 3) economic policy analysis; 4) 
land use management;  or 5) natural resources management (economics) or a closely 
related field with applied economics responsibilities.   

The position also requires demonstrated knowledge of and experience with:  economic 
policy analysis and assessment; environmental or natural resources economics; 
economic development and small business development; local government finance; land 
use and offshore planning; project management; report writing; electronic 
communications and basic office software use.  The individual must have a broad 
understanding of local and State decision-making authorities and processes, and must 



be able to think critically, communicate effectively (verbal and written), collaborate, build 
consensus and address system-level issues. Working knowledge of state and federal 
coastal policy is also desirable.   

Appointment to this position requires travel; appointees will be required to operate a motor 
vehicle (must possess a valid license to operate a motor vehicle in New York State at the 
time of appointment and continuously thereafter) or otherwise demonstrate the capacity 
to meet the transportation needs of the job. Travel expenses will be reimbursed at current 
state rates. 

It is the policy of the State of New York to provide for and promote equal opportunity 
employment, compensation, and other terms and conditions of employment without 
unlawful discrimination on the basis of age, race, color, religion, disability, national origin, 
gender, sexual orientation, veteran or military service, member status, marital status, 
domestic violence victim status, genetic predisposition or carrier status, arrest and/or 
criminal conviction record, or any other category protected by law, unless based upon a 
bona fide occupational qualification or other exception. The NHT is an equal 
opportunity/affirmative action employer. Women, minorities, persons with disabilities and 
veterans are encouraged to apply. 
 
Pursuant to Executive Order 161, no State entity, as defined by the Executive Order, is 
permitted to ask, or mandate, in any form, that an applicant for employment provide his 
or her current compensation, or any prior compensation history, until such time as the 
applicant is extended a conditional offer of employment with compensation. If such 
information has been requested from you before such time, please contact the Governor's 
Office of Employee Relations at (518) 474-6988 or via email at info@goer.ny.gov.  
 
Interested candidates should submit a cover letter, resume, and a list of contact 

information for three professional references by October 7, 2018.  Applications may be 

submitted online, by email to riobart.breen@dos.ny.gov, or via U.S. mail to: 

 

Riobart Breen 

New York State Department of State 

Office of Planning, Development and Community Infrastructure 

Coastal Management Program - Ocean and Great Lakes Unit  

99 Washington Avenue - Suite 1010 

Albany, New York 12231-0001 

mailto:riobart.breen@dos.ny.gov

